
Maximizing Employee Potential using the Striving Styles Personality System

Table of Contents

PART 1:  ABOUT THIS REPORT ........................................................................1

PART 2: INTRODUCTION TO THE STRIVING STYLES ................................ 3 

PART 3:  A NEEDS-BASED APPROACH ........................................................... 4 

PART 4:  FOUR QUADRANT MODEL OF THE BRAIN ................................... 6

PART 5:  BEHAVIOR IS INFLUENCED BY EMOTIONS  ................................10

PART 6:  OVERVIEW OF THE ROLES OF THE 8 STYLES .............................. 13

PART 7:  EMPLOYEE STYLE OF EACH STRIVING STYLE ............................16

Leader............................................................................................................17
Intellectual .....................................................................................................24
Performer ......................................................................................................31
Visionary .......................................................................................................38
Socializer .......................................................................................................45
Artist ..............................................................................................................52
Adventurer ....................................................................................................59
Stabilizer .......................................................................................................66

PART 8:  DEVELOPING AN EMPLOYEE’S WHOLE BRAIN  .........................73
 
PART 9:  SOME FINAL THOUGHTS ................................................................78

PART 10:  THE CREATION OF THE STRIVING STYLES ................................ 80

ou’ll find plenty of additional resources 
to help you learn more about your style 
at WhoAreYouMeanttoBe.com Y


